Application No. APP/23/01062
Site Address: Unit 502, Dunsbury Park, Brooklime Way, Havant, PO9 4FF
Proposed Development: Re-fit existing unit as a vehicle service workshop; new external vehicle wash bay and container within existing compound; provision of air intake and extract grills and exhaust extracts on west, east and south elevations.

There is an existing S106 dated 19/02/2014 for this site, modified by two deed of variations, 01/10/2015 and 10/12/2018. If this proposed development affects these agreements a further deed of variation will be required. 

Please note:  Schedule 6 of the S106 requires an Employment and Skills plan for each unit before occupation can take place, please refer to the extract from the S106 below.  Schedule 3 requires a Travel Plan before occupation, this is monitoring directly by Hampshire County Council. 
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Schedule 6
Employment and Skills Plan
1. The Owner covenants with the Council as follows:

1.1 Not more than 12 months after the date of this Deed unless otherwise agreeq
by the Owner and the Council in writing to submit to the Council for approval the
Employment and Skils Master Plan which amongst other things shall make provision
for amangements setting out how the Owner and the Employers will work directly
with local employment and o training agencies including but not limited to Jobcentre
Plus and or the Leaming and Skils Council and such other voluntary and private
sector providers of employment and skills training and opportunities and Universities
colleges of further education and sixth form colleges as shall be approved by the
Council

12 Not to occupy any Reserved Matters Area unless a Reserved Matters Area
Employment and Skills Plan for that Reserved Matters Area has been approved by
the Council .

13 Each Reserved Maters Area Employment and Skills Plan shall specify the
provision for training opportunities and other initiatives in respect of the vocational
and employability education and skills required of the workforce engaged during the
construction process and during Occupation by the Owner and the Employers in the
relevant Reserved Matters Area and for the purpose of enabling members of the
workforce to engage in new jobs and business opportunities created by the Owner
and the Employers

14 To use reasonable endeavours to achieve the aims objectives and targets
from time to time set out in the Employment and Skills Master Plan

1.5 To use reasonable endeavours to promote the objectives of the Reserved
Matters Area Employment and Skills Plans

16  To use reasonable endeavours and to ensure that so far as is reasonably
practicable the Employers comply with the requirements of the Reserved Matters
Area Employment and Skills Plans in a manner to achieve the objectives of the
Employment and Skills Master Plan and of the Reserved Matters Area Employment
and Skills Plans to the satisfaction of the Council




